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This Contract has been enteredintoon / / & [++/++ G¥sdla [ ] )l aiall s s

14......H correspondingto / / ... in 3l gl e 2l 138 Ol s oy ; .......... ey
Cityof .......... and shall be effective on that ades pleal il gall
date of the employee's arrival at the work.
First Party : = Js¥ )
The first Party is oocooovvvieiiiiiieeeeees e, SR
P.O BOX .....City of ........ codeno. ... e B\ IV A L. Qo=
Kingdome of Saudi Arabia. 43 sl Ay 2l Aslaal)
This is will be referred to as "The .............. " (P ) — il 3a Aad L
The Second Party is : -1 il gal) AU Gl
Name: s
Permanent Address: ) ) giadl
Telephone Number: el o8
Nationality: Al
ID Number: el dadl 28
P oddl s ol

Passport Number:

) | oy
Date of Issue: e &)
. ) HlSa
Place of Iésue. 53l 3
Date of Birth: -doe Laiay) dlal)
Marital Status: h SS3 sl
Sex: "Calh el aay Lad 4] Ly
This will be referred to as "the Employee"
Section 1- Job Classification : -3 A ol) Claiuati (V) Jo¥) a5

The Employee will join the agency to work #alas 4 Jell J5¥) okl Calagall aily
in the position of () or any work assigned o & Gl Js¥) <kl (“-‘“L‘“ SO o)
to him by the agency according to his 5D e iy P“J‘gtﬁb‘“ﬁ’ﬁ‘ 4] i

qualification .
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Section 2 — Location Of Employment :

The Employee maybe assigned to work
anywhere in Saudi Arabia or abroad
although the principal employment location
wellbein( ............ ).

Section 3 —Salary and Benefits:-

a) The agent shall pay the employee a
basic monthly salary SR( .............. )
plus transportation and
accommodation.

b) If furnished accommodation is not
provided to the employee, the agent
shall pay to the employee a yearly
housing allowance equivalent to
2Monthesof basic salary yearly.

In case of termination of contract by
the Employee, then the agency shall
recover from the employee or deduct
from his service entitlement that
portion of the housing allowance
paid to him.

c) the employee has the right to health
insurance in Kingdome of Saudi
Arabia

d) The employee shall be entitled to a paid
annula vacation of (30) scheduling the leave
the agent shall take into consideration the
employee's request for the vacation and its
period. Nevertheless it reserves the right of
deferring the vacation according to the work
requirements
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Section( 4) work week
a) The standard week shall be 48 straight
time hours. Consisting of such hours
and shifts as may be determined by
Employer.

Employee's Monthly Salary as
specified above, includes the weekly
day of rest the management shall
work schedule.

c) Hours worked in excess of 8 hours per
day and all hours worked on the
designated weekly Day of rest must be
approved by in writing by
management, no compensation shall
be paid for unapproved overtime.

If employee at the request of the
management is required to work
during established local holidays, such
as days will be added to his annual
leave credit.

Section ( 5) Vacation and Holiday :

The entitlement to leave days shall be
in accordance with the agency 's
policy, and shall be taken upon
satisfactory competition of one year
of employment; Employee shall be
entitled to such holidays as may be
approved by the Management .
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Section (6)-Medical Examination :
a) Employee shall submit physical

examination vaccinations, and e O “:‘h{ﬂﬂ‘ “JUH""‘.J:’ LeS paakaill
inoculations and shall furnish &= panaill 5 “‘-’-‘H‘ = sadll o3 (e U—M@-‘f
certification from a physician &% Js¥l bl e @18 ol 8

approved by employers shall pay
the cost of such or reimbursed to
Employee, in case we discover any
deliberate omission or
misinformation of the medical
examination results, which he or
She submitted to the Saudi
Embassy in home country then he
or she will be required to pay back
all expenses incurred by the
agency.

Section (7) Documentation :-
a) Employee shall all necessary permits and

documents required for his employment.
Employee acknowledges authenticity,
correctness of all permits documents to
the agency for felling the position, or
getting the working visa, and he is fully
responsible. The agreement shall be
terminated immediately should the
agency discover any fraudulent,
deception, or tampering with permits or
documents submitted by the Employee.
The agency reserves the right in claiming
appropriate compensation from the
employee in accordance with internal
procedure and as per Item (5) of article
(83) of the Saudi Lab of law.
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Section (8) Term and Probation Period :-

a) This contractis for a specified period of (2year )
Gregorian months, which is renewable to
unspecified period ( If not agreed differently )
unless either party indicates their intention to
terminate the contract by giving written notice
at least (¥ months ) Before.

When the contract becomes that of an
unspecified period either party may
terminate the contract giving (
90days) written notice, then that
party fails to give such a notice, then
that party is obliged to compensate
the other by paying the equivalent of
a month salary.

The agency reserve the right to
consider this contract null and void, if
the employment, unless he present an
excuse acceptable to the agency.

d) The first ninety days defective
employee's reporting date shall be as
a probationary period. During it the
agency may terminate the contract
without any notice or explanation or
cause.

If the two parties agree to terminate
the contract prior to the expiry of the
it's first period, the conditions relating
to this termination should be mutually
agreed upon in writing prior to the
termination of the Employee's
contract with the agency.
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Section (9) Automatic Termination:-
a) On the effective date of the period

b)

agreed upon.

If the employee attains the age of
Sixty (60) Hegira.

If the Employee become subject to
total disability. This defined as a
condition in which the employee is
unable to perform normal and
customary fully time duties, i.e. forty
eight hours per week.

agency may terminate employee for
cause and without notice,
compensation, or paying for the
transporting of the Employee back to
his home or place of mobilization as
provided by the Saudi labor law for
any immoral or irreligious acts, or any
breach of this agreement, or for any of
his superior or disobeys instructions,
or does not observe orders or caused
financial losses to the agency, or
committed act of forgery to get the
job or divulged / disclosed the secret
of his job.
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e) The labor law shall applied regarding
gratuity at the end of the employee's
services with the agency.

Section ( 10 ) other Regulations:

a) The second party is not allowed to
return back to work in any other
competitor agency in the Kingdom of
Saudi Arabia before two years from
his termination date and he is not
allowed to disclose the work secrets
and in case the above is violated, the

second party will bear all
responsibilities results from such
violation.

b) If employee hired on a signal status he
is not authorized compensation or
other benefits in respect of
dependents.

c) The employee shall be encouraged to
attend conferences seminars and
other professional activities. In these
related expenses according to the
internal regulations and all the
information studies. Reports etc.,
become the intellectual property of
the agency.

d) Work organizations policies and
resolutionsin force in the agency shall
apply respective of the fact that they
may not have been covered by this
contract, and equally workmen &
labor laws shall apply.
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g)

to this contract shall be calculated
according to the Gregorian calendar
except ( 10 articlesB) .

All the amounts due to the Employee
according to the present contract
should be paid in the kingdom of Saudi
Arabia and in Saudi Riyals ( If not
agreed differently ).

This  contract constitutes the
agreement of the parties, and any
statement binds neither party, or
understanding not set forth herein,
and no agreement, wavier or promise
hereafter modifying or supplementing
this contract shall be valid unless was
writing and signed by the parties.

In the event that government decided
to impose taxes and fees, the parties
will decided how to proceed.
Consequently, the agency shall deduct
from the Employee's salary the
amounts payable by him as per
prevailing result and instruction or by
those, which may be decided by the
Government relating to taxes and
fees.
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Arabic language in two originals, the
English  translation is attached
herewith, and each party has been
given a full set of this contract.
However, the Arabic text will be
considered the official text and shall
be interpreted according to the laws
of the Kingdome of Saudi Arabia and
subject to its judicial authorities.

Any dispute or difference regarding
this contract shall be arbitrated in
Saudi Arabia according to the laws
and regulations of the Kingdome of
Saudi Arabia.

In  Witness whereof, the parties
hereinto executed this Contract as of
dates respectively indicated below:

Al il

C Jalady
Second Party

Employee
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